
 
FIRE SAFETY PROJECT MANAGER 

The municipalities of Mille-Isles, Township of Gore and Township of Wentworth wish to evaluate 

the possibility of regrouping their respective Fire Safety Services. With this in mind, the mandate 

of the fire safety project manager will consist of issuing specific and detailed recommendations 

to the councils of the three (3) municipalities based on data from the "Needs Analysis and 

Proposed Optimization of fire safety services" conducted in February 2018. However, the data 

from this study will need to be updated and analyzed accordingly. During the term of the project, 

the project manager must identify and take on functions/tasks that can be harmonized 

immediately. He or she must also develop a five-year plan for the efficient purchase and 

maintenance of necessary vehicles and equipment for each service, focusing on the compatibility, 

distribution and sharing of these resources. 

The Project manager will have one (1) year to carry out this mandate, following which he or she 

will make recommendations regarding the consolidation of the services to the municipal councils. 

The project manager will report to the general managers of the three (3) municipalities, acting as 

strategic advisor for the municipalities. 

JOB, STATUS AND WOKING HOURS 

This is a one (1) year, full-time (35 hours a week) contract position. 

Salary: The salary range is between $ 55,000 and $ 65,000 for the duration of the contract, and 

will be determined based on the skills and experience presented by the chosen candidate 

SUMMARY OF EXPECTATIONS AND RESULTS 

- Collaborate with the Fire Safety Department heads and the General Managers of the 

three (3) municipalities involved; 

- Update the data found within the study conducted in February 2018; 

- Carry out an in-depth needs analysis of each Fire Safety Department; 

- Identify and take charge of services that can be harmonized; 

- Develop a five-year plan for the efficient and complementary purchase and 

maintenance of necessary vehicles and equipment for each service; 

- Make recommendations to the three (3) councils as to the possibility of consolidating 

the three services. 

REQUIRED QUALITIES 

- Marked planning and organizational skills; 

- Strategic thinker with a highly developed political sense and an ability to analyze and 

solve problems; 

- Strong interpersonal skills, adaptation and self-discipline; 

- Ability to influence and negotiate, as well as lead, mobilize and unite others; 

- Demonstrate commitment and involvement in generating and managing change; 

- Have a strong sense of ethics, loyalty and reserve; 

- Be innovative and autonomous. 



 
 

REQUIREMENTS 

- Be bilingual (French and English); 

- Have a minimum of five (5) years of relevant experience, including a minimum of three 

(3) years in the area of fire safety and / or civil security; 

- Ability to control the legal, regulatory and normative framework in effect for fire safety; 

- Master MS Office and other similar programs; 

- Have a valid driver's license; 

- Have a vehicle; 

- Have a university degree in administration, project management or any other equivalent 

training is an asset;  

- Having worked as a fire chief in a municipality is an asset; 

 

Candidates may be required to pass a French and / or English test. 

Interested candidates must send their curriculum vitae and a letter of presentation by email to 

Julie Boyer (jboyer@cantondegore.qc.ca) before 16 August 2019, at 16:00. 

The expected starting date is September 16, 2019. 


